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i've been keeping quiet and debating about doing this for a long time. But it has to be done. This LPO
treats his workers under him worse than garbage. I cant think of a better way to put this than how the
recent article was written about the MCPON. He fosters a hostile work environment inside his small
shop. He has an unpredictable temper that the slightest occurrence of things not going his way, he just
goes off instead of deescalating the situation and finding a more proper calm way of doing things. He
can be verbally abusive towards his coworkers. Referring to everyone as his “bitch” or other
derogatory/ degrading terms. As 8 first class who has been in 12 years, he 1. doesn't act like it and 2.
doesn't hold himself to the standard of a first class. He acts more childish and immature than the junior
sailors he is in charge of. Example. He talks about a LOT of Chiefs/ higher rank behind their back.
Being realistic, everyone does it to a certain degree, but NOT in front of the whole shop to hear. Hes
EXTREAMLY unprofessional. “i don't give a fuck what chief says he/she isnt here im telling you what
to do right fucking now! You listen to me I dont care! Chief is a dumbass, don't listen to them!”
another example. A chicf walks in, tells mething, said chief walks out. He will just blatantly yell
out “DUCHBAG!” or “DUMBASS!” just 2 small examples. For someone trying to make chief, he sure
shows a LOT of disrespect to the rank as a whole. This man is too incompetent and most certainly NOT
the right fit to “lead” some of the newest personnel at the command. He not to long ago got kicked off a
DET for behavioral reasons and somewhere along the lines someone had a good idea to let him be “the
example” of the most impressionable shop at the command. They definitely learned and are learning
what not to be. IF anyone stays in the navy because of him. They get treated like dogs and he rules over
them. He believes that when he does things that he is supposed to do, that that means they need to work
harder and 'give him more” I might add that he puts them off until the very VERY last possible second
and if that involves marriage and/or BAH, that really could mess up someones personal life. He is the
reason moral is down in the line shack. Its hard to respect someone who doesn't respect others and
abuses his position. The workload is fine, very fast pace and can be exhausting at times but its
manageable. The hardest part of the line shack work day is surviving the shift with him. This is my last
at hope for a change either in him or preferably a different LPO. Personally M
Its also certain that they need a strong second class for night check superviso
said on occasion she would like to be night check supervisor.
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